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	INSTRUCTOR: Dr. Derek Borman

	

	  Meeting Days: MWF   (   Office: PV 209   (   E-mail: dborman@mail.mc.maricopa.edu
Office Hours: MWF, 11:00 -12:00 pm   (   Phone: (480) 461-7181
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	MATERIALS & COURSE LOGISTICS
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	Required Text for Course: 

Educational Psychology (9th Ed.)

by Anita Woolfolk
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	Class Meeting Time and Location:  Although we may venture around and about once or twice, our primary meeting location will be in RDMR 101.  We will be meeting from 10:00 – 10:50 am, Mondays, Wednesdays and Fridays.  Even if I am absent, you will still be responsible for the assigned material.



	[image: image7.png]



	COURSE WEBSITE:  Is located at: www.mc.maricopa.edu/~dborman.  Exam reviews, syllabus, PowerPoint slides and other vital information will be located within this website.  Just follow the Ed Psych links.  You must have an active, MCC e-mail account in order to access the entire site.


	
	CD-ROM/Web Resources:  If you purchased a new version of the textbook, then it may have been bundled with the Becoming a Professional CD-ROM. The interactive CD-ROM is intended to provide you with supplementary activities that will enhance your learning experience in this class.  If for some reason you do not have this CD-ROM, you can navigate to the companion website at: http://wps.ablongman.com/ab_woolfolk_edpsych_9.



	

	Campus Resources: In addition to these technical supplements, the Psychology Department at MCC retains a facility known as the PIRC tc \l1 "PIRC Lab(Psychology Instructional Resource Center), located on the second floor of the library.  This lab can be a useful resource to you.    
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	Attendance and Withdrawal Procedures:  Class attendance is mandatory.  If you cannot make it to class, it is up to you to notify the instructor prior to class.

tc \l1 "Withdrawal ProceduresInformation on withdrawal policy and procedures is published in the most recent college catalog at http://www.mc.maricopa.edu.  It is your responsibility to withdraw if you cannot continue in the course.  If you withdraw from the course, you must contact me, immediately.
Last day to drop without instructor’s signature: October 8, 2004.
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	Expectations for the course
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	· I expect that you already know how to critically read a textbook.

· I expect that you will be prepared with the day’s reading before class begins.

· I expect that you will read each assigned chapter more than one time before being tested.

· I expect that you are already familiar with introductory psychology principles.

· I expect that you will actively use the course Study Guide to prepare for exams.

· I expect that you will contribute something to this class, each day that we meet.

· I expect that you will not make excuses for poor performance.

· I expect that you will devote about 10 hours of time outside of class, each week, to your study and practice of educational psychology.
· I expect you to be respectful of your classmates.

· I expect that you will turn in assigned work and take exams on time.
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	RATIONALE OF EDUCATIONAL PSYCHOLOGY
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	Educational Psychology:  Schools are formally responsible for education in our society. However, a great deal of education occurs informally and unintentionally. Whenever education takes place, formally or informally, psychology is involved.  The science of psychology examines human reasoning and behavior.  Educational psychology, in particular, is concerned with (1) understanding the processes of teaching and learning, and (2) developing ways to improve the effectiveness of these processes.

Educational Psychology is more than good common sense.  Intuition, even intuition based on a lot of personal experience is not enough to validate instructional principles.  Educational psychologists conduct research studies in the laboratory and the classroom to formulate and validate instructional principles.  In addition, they combine the results of their studies into scientific theories that present unified views of "the art of teaching."

The lectures are not designed to be a repetition of the text.  They are designed to elaborate upon the philosophies and principles of educational psychology.  In addition, they are designed to give you some familiarity with the lecturer's experiences as a psychologist and teacher; to tell you of more recent research than that described in the text; to elucidate, the manner of thinking, the attitudes, the principles, the hypotheses, the theories and the applications which together constitute the field of educational psychology.
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	COURSE OBJECTIVES
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	Students completing this course will be able to identify, define, summarize, analyze, apply, synthesize and evaluate theories related to:
· Psychosocial, cognitive and moral development

· Learning/cognitive styles and preferences within and across cultures

· Creativity, intelligence and ability grouping

· Classical conditioning of learning anxieties

· Proper use of punishment and reinforcement for modifying the learning/behavior of individuals and groups

· The complete information processing model of memory
· The role of metacognition in effective learning
· Problem solving and decision making

· Constructivism, observational learning and modeling

· The effects of intrinsic and extrinsic motivators

· Different perspectives on motivation

· Arranging the classroom for effective learning

· Assessing learning multi-dimensionally 
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	R.E.C.ognition ASSIGNMENTS



	R.E.C.
	Over the course of the semester, you will be required to complete assignments designed to help you extend the concepts from the textbook into the real world.  Additionally, these assignments are designed to increase your contact with others in our class.  At the beginning of the semester, you will be assigned to a specific learning cluster.  Your assigned cluster will be your support group for understanding and completing assignments.

There are a total of two R.E.C.ognition assignments.  These assignments come in a variety of flavors, but all require: 1) a write-up and 2) a brief oral presentation to the class.  Many of our meetings will be devoted largely to these oral presentations.  See calendar for due dates.  Assignments are also posted on the course website.


	
	Grading: Regarding the oral presentation, I expect you to actively teach the class about your topic.  Think of this as an opportunity to teach a mini-lesson.  I will be focusing on content, organization and presentation elements.  Oral presentations cannot be made up if you are absent.  
Regarding the write-up, points will be deducted for poor organization, grammatical errors, omission of any of the requirements listed for the assignment and/or failure to adequately explore and discuss the relationships between theories covered in your text and real-world illustrations.  This last criterion is very important to me.  
Each assignment is worth a total possible 30 points (15 for oral and 15 for written).   
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	Service Learning project: Junior Achievement Mentoring
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	Our class has partnered with Junior Achievement of Arizona (JA) in an attempt to offer real-world teaching experience to college students.  By way of background, Junior Achievement of America is one of the largest and most successful developers of third-party, K-12 curricula in the world.  A staple of JA’s instructional philosophy is to have their economics curricula presented by individuals from outside the classroom.  Typically, such individuals are local business persons.  Often, however, JA volunteers are college students who have an interest in teaching.  That’s where you come in…

JA MENTORSHIP: At some point, early in the semester, you will undergo JA training and be assigned to present the JA curriculum to a local K-12 class.  Most JA curricula can be presented over the course of 5-6 weeks, with one hour of in-class time each week.  We will work out the details with JA as we go.  This part of the project is worth 50 points.
SUPERVISOR EVALUATION: After delivering your JA program, you will need to submit your Serivice-Learning Contact Log.  On the log will be your supervisor’s evaluation of your performance.  The total number of points possible is 25.  
APPLICATION MINI REPORTS: Once you have begun the delivery of your JA curriculum, you will be required to turn in weekly reports (typed, no more than two pages) related to your JA teaching activities.  In each report you will need to describe and discuss how at least 2 textbook theories were illustrated during your last JA classroom visit.  In other words, I am asking you to apply theory to the real world.  These reports must be turned in weekly, as you are delivering the JA curriculum.  Each report is worth 5 points.  You must turn in five of these.  This activity is worth a total possible 25 points.        
Total possible points: 100
Failure to deliver the full JA curriculum to your assigned classroom will result in a 0 for this project.  Be mindful that once you begin the project, you must complete it.  Failure on your part reflects poorly on Junior Achievement, MCC, you and I.  
DUE:  October 29, 2004.  
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	A word about service learning:  One of the missions of MCC is to prepare students for “active citizenship” within their communities.  MCC refers to this philosophy as one of service learning, and your JA experience falls into this category.  Service learning is a tremendous opportunity to take your learning and apply it in a rich setting. From this teaching assistantship, you will benefit in the following areas:
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Development of civic responsibility
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Contribute to the learning of others
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Career and self-concept development
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Ethics and clarification of values
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Interpersonal skills
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Ability to apply course content
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Ownership of your learning experience
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	MiD-Terms
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	Mid-Term Exams: A mid-term will be administered after every two chapters and will cover material only from those chapters.  There will be four mid-term exams during the semester.  Three of these exams will comprise multiple-choice (completed in class) and short-essay items (completed outside of class).  The fourth mid-term will consist entirely of short-essay, application questions.  Each mid-term exam will be worth 50 points.  Test scores are non-negotiable and final.  
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	IMPORTANT!  For the first 3 exams, I will add 5 points to each of your test scores if you write out complete responses to each of the items on the review sheet.  You should be able to do this in two or three pages.  You must submit your review-item responses on the day that the exam is administered.    
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	IMPORTANT!  Remember that for each exam, you will be responsible for bringing a #2 pencil and a green Scantron form #882-E.  These forms can be purchased from the bookstore.
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	Final Exam: Problem-based learning
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	Problem-Based Learning Final:  Instead of taking a traditional final examination, you will be thrown into a problem-based learning scenario in which you will play the role of an educational consultant.  Within this role, you will create program evaluation instruments for a K-12 curriculum developed by Junior Achievement of America.  The project will be introduced early in the semester, but will draw mostly from the final chapters of the text.  This project is worth a total possible 100 points.
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	ATTENDANCE

	

	Why is attendance in this class mandatory?  Put simply, you need consistent exposure to educational psychology concepts in order to master them.  Additionally, this is an interactive class in which you are partially responsible for the learning of those around you.  Most importantly, I get really lonely if I’m the only one here. 

	

	You will begin the semester with 50 attendance points.  You will lose five points for every day that you don’t attend.    
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	More EXTRA CREDIT

(Maximum number of extra credit points for the class is 20)



	


	Video Workshop:  Over in the PIRC lab you will be able to access the Allyn & Bacon Video Workshop for this course.  In addition to viewing the videos, you will need to answer questions that go along with the concepts presented.  You will receive 5 points for every 2 activities that you complete.  See me for worksheets and CD checkout.  
DUE by November 29th, 2004.  
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	Psychology Evening Lecture Series:  Psi-Beta (the psychology honors society on campus) regularly sponsors evening lectures for students, teachers and other interested professionals in the community.  People who are tops in the field of psychology come from far and wide to speak on just about every psychology topic imaginable.  From schizophrenia, to multiple intelligences, to family relationships.  The speakers are always engaging—if not downright controversial.  

In order to receive credit for attending a lecture, you will be required to submit a report.  Your 2-page report will need to answer the following questions:

· What did I think of the speaker?

· How does the lecture relate to me personally?

· How does the lecture relate to theories covered in my textbook?  

DUE within one week of attending the lecture.
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	Wild Card:  If you would like to do something else for extra credit, run it be me first.  We can negotiate the logistics of the project and the number of points that it’s worth.
DUE by November 29th, 2004
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	GRADING PROCEDURES



	The total number of points possible for all R.E.C.ognition assignments is 60.  The total number of points possible for all mid-terms is 200.  The JA project is worth 100 points.  The final “exam” is worth 100 points.  Attendance is worth 50 points.  Total points possible for the course: 510 (550 for Honors Students).  Grades will be assigned per the following:



	90 – 100%
            =
A

	80 – 89% 

=
B

	70 – 79%

=
C

	60 – 69%

=
D

	0 – 59% 

            =
F

	Grades are generally reflective of the amount of effort you put into the course.  You will find that you can improve your grades by being prepared for lectures having read assignments in advance.


	Cheating, plagiarism and other forms of academic dishonesty will not be tolerated.  Academic dishonesty will result in an F in this course.  If you are unsure as to what constitutes academic dishonesty, please refer to the official web site for MCC.

If you wish to drop the course for whatever reason, it is your responsibility to take care of this via the appropriate channels.  Failure to do so may result in an F on your transcript.



	DISABILITIES: If you have a disability that will likely require some special testing accommodations, you must contact the instructor and document your disability through the Disability Resource Center at MCC.  In cooperation with the Testing Center, non-traditional testing protocol can be arranged. 


	It will be your responsibility to keep track of the points that you earn in this class.  Use the following chart to do so:


	Exam 1


	
	REC 2


	
	Extra Credit

	

	Exam 2 


	
	JA Mentoring
	
	
	

	Exam 3


	
	JA Reflection 
	
	
	

	Exam 4


	
	PBL Project

	
	
	

	REC 1


	
	Attendance
	
	TOTAL
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	Honors students



	If you are signed up for an Honors Section of this course, you will be required to make a 5-10 minute presentation at the “Celebrating Student Success at Red Mountain” forum held at the end of the semester.  The date of this forum has not been announced, yet.  The nature of the presentation is largely up to you.  You could show off findings from a research project or present a revolutionary approach to instruction.  The list of possibilities is limitless.  My role in this process will be one of advising.  This project will be worth 50 points.    


	[image: image39.png]




	DISPUTES

	

	Any disputes concerning course protocol or policies will only be handled privately.  Face-to-face, during my office hours or other arranged hours.  I will not entertain any disputes through e-mail or phone messaging.  No exceptions. 
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	INSTRUCTOR’S PREFERENCE

	

	As the instructor, I reserve the right to change whatever policies I see fit, at any time.  In other words, this syllabus is subject to change if I feel it is in the best interests of the class.  


	CALENDAR OF ASSIGNMENTS



	Week
	Date
	Topic
	Assigned Chapter
	Description of Activities
	R.E.C.ognition

Due Dates

	1
	8/23-8/27
	-Introduction 

-Cognitive Dev.
	--

Ch. 2
	-Introduction to course   
-Study major theorists: Piaget & Vygotsky.
	--

	2
	8/30-9/3
	-Cognitive Dev. 
	2
	-JA & SL  orientations
-Lecture & classroom activities 
	Assignment 1, Cluster 1, 9/3
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9/6  Labor Day – No Classes!!

	3
	9/8-9/10,
9/13
	-Personal, social and emotional development
	3
	Theorists: Erikson, Kohlberg & Gilligan.  Issues: Psychosocial crises, moral development
	Assignment 1, Cluster 2, 9/13

	Wednesday     9/15   

Exam #1     (Chapters 2 and 3)

	4
	9/17
	-Learner Differences
	4
	Issues: Intelligence, grouping, labeling, learning styles. 
	--

	5
	9/20-9/24
	-Learner Differences
	4
	Issues: Cognitive styles, disabilities, creativity, ADHD
	Assignment 1, Cluster 3, 9/24

	6
	9/27-10/1, 10/4
	-Culture & Community
	5
	Issues: Impact of environment and culture on students (e.g., family, SES, childcare, peers, etc).
	Assignment 1, Cluster 4, 10/4

	Wednesday     10/6   

Exam #2     (Chapters 4 and 5)

	7
	10/8
	PBL PROJECT INTRODUCED

	8
	10/11-10/15
	-Cognitive views of learning
	7
	Theorists: Atkinson and Shiffrin. Issues: Information processing model.
	--

	9
	10/18-10/22
	“
	“
	Theorists: Paivio, Loftus. Issues: Cognitive codes, organizing information, forgetting, reconstructing.
	Assignment 2, Cluster 1, 10/22

	10
	10/25-10/29, 11/1
	-Complex cognition
	8
	Issues: Mnemonics. Concept acquisition, problem solving, decision making, metacognition.
	Assignment 2, Cluster 2, 11/1

	Wednesday     11/3   

Exam #3     (Chapters 7 and 8)

	11
	11/5
	-Behavioral views 
	6
	Theorists: Pavlov, Skinner, Thorndike, Watson.  Issues: Classical and operant conditioning, observational learning.
	--

	12
	11/8-11/12
	-Motivation
	10
	Issues: Modeling, shaping, punishment and reinforcement, intrinsic motivation.
	Assignment 2, Cluster 3, 11/12

	13
	11/15-11/19
	Movie: “Stand and Deliver”

Exam 4 handed out.  Discussion of film content. 

	MONDAY

11/22
	Exam #4 Due     (Chapters 6 and 10)



	13
	11/22-11/24
	-Constructivism
-Academic learning
	9
	Topics Relevant to PBL project.
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11/25-11/28    Thanksgiving Holiday – No Class!!

	14
	11/29-12/3
	-Standardized Testing

-Assessment
	14
15
	Topics Relevant to PBL project.
	Assignment 2, Cluster 4, 12/3
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12/6-12/10 -- NO CLASS THIS WEEK!  CONSULT WITH ME INDIVIDUALLY AND PUT THE FINISHING TOUCHES ON YOUR PROBLEM- BASED LEARNING PROJECT!

	Friday (December 10th)     

PROBLEM BASED LEARNING PROJECT DUE! 
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